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U PRV A— b 2.0 : R RICIANT - REIRE  (BSG - MEEERE) FasmsE]
(https://www. meti. go. Jp/pol1cy/economy/kelel_lnnovat1on/k1gyouka1ke1/1toreportZ. 0. pdf)
2 [E(EHEJFHIPRI: Principles for Responsible Investment]

(https://www. env. go. jp/council/02policy/y0211-04/ref01. pdf)
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~
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(3) IS0 30414 #5277 v — Ly RU—72 THuman Capital Impact]

AR L7 NBE AR EFZA~OBATIZHE, BEIZBIT 5 ARG O \EEMED I H . 1S0
30414 O Ky « FEFITHEL Y ATk EH 2D TV D

[Human Capital Impact] (X, ISO THR v~ X v b OEBHE ZBTFE L TV A EITE
B2 TIS0/TC 260) OFEF A L N—MNH Eif7=, IS0 30414 Bk D& Kz By E Lz

n— VX hU—27 THhHDH (WF5) , IS0 30414 (23D < D NG AR E 1 B8
L. [Human Capital Impact] DEFHEA L N—|ZLDIBIFE TR AR EE - TEBY ., B
MADO—B e L THEEZLEDEEDLIE X TV,

IS0 30414 IZ RS FHFIFE Y R AD—>2 & LT [Organizational Certification]| 73%%
T o5, IS0 DFEHEIZHENL U 72 GRGEHEEA S FERET B A A o k%438 U T IS0 30414 (ZYEHL
LTCW5 & DORFREZE HEEHRRIC LTG5 T 58D Th 5D, #HTIiE4C GROUP (i) | HR
Metrics (VSFRAHZ ) _ HCMI (CK) . HR Learn In (UAE) . HRM Advisory (&) 72 EFd4x
¥E7N [Organizational Certification] O E YR AZBIBLTEY ., AARTIIHRASH HC
TuaT a— R ERRELTWD,

Flo, TOWFET EAAY MR TELEANO Y ALE L N/ TRARA L NERZTRGET
% [Professional Certification] & & 5, HR Metrics M DEIEBAFEFE A Ehig L CTFH
D, 2021 £ 7 A B IS HC 7' a7 2 — AR 2 0 AGE COBKIEAEEE b i
F0 ., ERNAATERIUSAES ITEML TV 5,

6 HfZBP TS0 OALFHASCH = FRRGESIEE 2 437 0 o3 < fiFgain )
(https://project. nikkeibp. co. jp/HumanCapital/atcl/column/00008/020800012/7?P=3)
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£ 5 IS0 30414 ZHE#E+ % 7 m— L%y FU—2 [Human Capital Impact]
PEALE
K4 S Fri&

1|Stefanie Becker SAP

2|Nicolai Dyroff Lufthansa

3|Oliver Kothrade A Panasonic Appliance Europe

4|Heiko Maufere 4C GROUP

5|Hilger Pothmann Deutsche Bank Group

6|Wilson Wong CIPD

7|Mark Loon . Bath Spa University

R [E

8|Richard Frost Genesis Employment Services

9|Karl Craven Spiral HR
10|Lee Webster Founder of ISO/TC 260
11{Jeff Higgins Human Capital Management Institute
12|Heather Whiteman University of California

KE

13|Solange Charas HC Moneyball
14{Doug Hoppe Stanford University
15|Amelia Armitage Human Capital Investment and Reporting Council
16|Nick Shepherd hr& Freelance
17{Neil McCormick - HRM Advisory
18|Sabrina Pit N Work Wiser International
19|Brad Boyson UAE HR Learn In
20{Zahid Mubarik AT S % HR Metrics
21|Qiang Hao hE Beijing Century Myway Education
22|Shunsuke Hosaka |AZ HC7'm7a2—2X
23|Chris Keys v AHR—IL | (N/A)

(34t : Human Capital Impact)

3—2 FHEEIZBIT D AHIE AR R T 72 B2
FENWTEERKECB T A2 BHAEZENT D, N—FRe—IlflldnH D 0NEY 7 ha—
WZHLD e W T 7 Fa—FOERITHNE, NWE KRB R OHEEIZ M) T THERE O
A TN D,

(1) K[E Workforce Investment Disclosure Act Of 2021]

KETIE 2021 426 A 16 H, ENO EHEFEICH L TANERBRZ RO DERTH D
[Workforce Investment Disclosure Act of 2021 23 KEEAFEES O T4 s L72°5%
2020 - 11 AIThifT S T KGEREG I Z B2 (SEC) 12X B KE D FGEEZEITK T 5 AE

AR RFEHLE 2T DT, EfHRICRT 28 2 ERE L TV 5,

8 “H.R. 3471 - Workforce Investment Disclosure Act of 2021”7
(https://www. congress. gov/bill/117th-congress/house-bill/3471)
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SEC IX AU ARBA/R 2 210 L CEB L L7223, 2020 4 11 A B TR 2 NEIT
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KRB REEZADPOHETOI T IV —ITER L., KED EGEELEMRICTY A
@%T%%WOi6W§Kﬁofw52%TT%%FJ/&%\BO%M4ﬁﬁELTV
DAV REIT DO A R U v 7 SIRIERZEOEDO L ORI TVND

2021 429 A 14 HIZiZX SEC D3 E%%wé#4)~ 7oA T —RDKES LT
FERBREDNHWEAESIEE L [5HOREFRIL, ffE) A7 ABEAR, A 3—
X2 VT 4 ICET LI —EBMEOH S, EA[RET, BEEREICE ISR EZRDO TV 5,
ﬂix&/7c\;m%®ﬁfmﬁﬁr BT A RBEORF OO DOIRELZERT 5 X

IR L 7=, (FRg) BELEEZ O FEERC, MR 5@ »oFga 5574

90&E%#%&E&EK%@#%%%KOwT:@ﬁﬁ@ﬁgﬂﬁé%é SEC I3/ A
TRELZLERFIMELCLTND, | EFEELTED, AWEARBIRIZOWTL—LED IZEIN
TWHZ EEHAF L, "

ZbHE HAKEICHIT D SEC K OEHGFERS OB E OFF =21, 1S0 30414 O [ERRAY 72 il
Nz, KEENOWEREFROEIE AL L TV,

2017 -7 H 10 A, EHEPERREE 2. 8 JEK R/L, 25 OREEIREZ I L TV B AT
& % Human Capital Management Coalition (HCMC) . SEC {ZxtL T. EHEEICANE
AIZBT 5 L0 G R R 2 RO DBREEDOREZ W LI Tz, MEE SEC R %E
KO T ANBIBAERITNEE BB DI TH - 7223, HOMC D INEEERSIZ ABIEARIZ DN T
SRR T B R SCHURR RIS L D ARBAREEHOAEEZ RO TEBY . AEAREZET S B
TUEERDUTOI DDA T T —Z R LY,

WEEBORME BB/ — M A ~—0EEEE, BB E)

R OZEMN BEE (A% - JERFRN) 7o d)

PEEB DR (ZRRESESDVER L)

WEEDOAX NV LS MHERAX A Xy v T 72 L)

Wbtz XU —2X 0 EEBLEOZ =T R b, FEEE. T—
J e TGAT oA =T FTRE)

SAN- IR e

6. WLozeLfmE (FRSLHEHRRR L)
7. GrEVEREENE (NEERIRRSPIEMR 1AM D5 L)

8. NE~DaI vy M AL NEFERE (YURIFHIGEHOY T I — T a—TFT VY
T A)

9. LA T 4T

HOMC DI A > N—"TH % UAW (kBB EF@HE) BRE ERERRIESED A LT
A« X T7—KIE, THCOMC ONNIIRERS L. BERCEOEHMNOEMMREZZE L T

P HREBP T ARVEARDHEMRBRICRKEREE 15030414 ~DIEHEE D |

(https://project.nikkeibp.co.jp/HumanCapital/atcl/column/00008/081600026/)

0 ORERERIGIZES 8T, 2, M8 2 KkE EpiZE B S TodiEs

(https://www. sec. gov/news/testimony/gensler—2021-09-14)

11 “$2.8 TRILLION INVESTOR COALITION PETITIONS U.S. SEC TO REQUIRE INCREASED DISCLOSURE OF
HUMAN CAPITAL MANAGEMENT INFORMATION”

(https://uawtrust. org/AdminCenter/Library. Files/Media/501/Press%20Releases/2017/17 jul yhemes
ecrelease. pdf)
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IZE o T, BEXMREENKET IR AL, VAT ZFETE TVDONIERMIH W
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